

[image: Text, logo

Description automatically generated]

Belonging – Believing – Becoming


YOUTH WORKER
(Part time)






APPLICATION FORM
-CONFIDENTIAL-






Please return a copy of this application form to Tim Broadbent
by e-mail (vicar@st-mark.net)

or by post (St Marks Church, Rugby Road, Leamington Spa, CV32 6DL)
by 5pm on Friday 21 August 2026. Interviews on Friday 4 September 2026.


YOUR DETAILS

	First name and surname
	

	Address*
	






	Home telephone number
	

	Mobile telephone number
	

	Email address
	



* Please note that as an organisation we are unable to support overseas applications at this time, as we do not hold the necessary sponsor licence.

EMPLOYMENT

	Current employer 
	

	Job title
	

	Date started
	

	Employer’s address
	






	Brief description of duties and responsibilities
	

















	Notice period required
	[bookmark: _2rukvviic5v2]



Previous Employment

Please give details of your previous employment, most recent first, including job title, employer, start and finish dates of employment and reason for leaving. Please explain any gaps in employment as necessary.

	



EDUCATION AND QUALIFICATIONS

Please give details of any qualifications obtained, most recent first, including dates, grades and school/college/university attended.

	From
	To
	College, course, qualification

	
	
	



Please list any professional, vocational and other training courses you have taken which you feel are relevant to this role.

	















SUPPORTING STATEMENT

Please tell us what made you apply for this role, how you meet the job requirements, why you might be the right candidate and what excites you about taking on this position.

	


What is the name of the church you currently attend and how long have you attended?

	





In what ways are you involved in your church?

	


















Please tell us something about your faith journey and how this is worked out in your life today.

	




























REFERENCES

Please give the names, addresses and telephone numbers of two people who know you well, one of whom is your current employer and one who would be able to give a personal reference, and their role or the relationship they have to you.

First Referee

	Name
	

	Address
	

	Telephone number
	

	E-mail address
	

	Role/Relationship
	




Second Referee

	Name
	

	Address
	

	Telephone number
	

	E-mail address
	

	Role/Relationship
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ADDITIONAL DETAILS

	How did you hear about this job?
	

	When could you start working with us if we offered you the post?
	









DECLARATIONS
 
	Are there any legal restrictions to you working in the UK (Yes/No)?
	

	If yes, please give details:

	Do you hold an enhanced DBS Disclosure (Yes/No)?
	

	If yes, please give DBS Number
	

	If yes, please give Date of Disclosure
	



The amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account.

Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website.


	I confirm that all the information submitted in my application is, to the best of my knowledge, correct and complete.

I understand that any offer of appointment is subject to satisfactory pre-appointment checks as well as completion of a Confidential Declaration Form and satisfactory disclosure from the Disclosure and Barring Service at the appropriate level.    
I understand that if I am appointed there will be a settling in period and that I will be expected to complete an induction programme and undertake relevant safeguarding training. 
I will also need to have read, understood and agreed to adhere to all of the policies listed below.

St Mark’s Safeguarding Policy, which includes: Policy for Responding to Domestic Abuse; Code of Behaviour for Adults Working with Children and Young People; Guidance for Responding to a Child, Young Person or Vulnerable Adult who makes an allegation of abuse; Electronic Communication and Use of Social Media; Data Privacy notice; Equality, diversity and inclusion policy; Photography Policy





Signed





Print name          		                                                  Date

Data Privacy Notice
You can find the full notice at www.st-marks.net/more/policies 
Processing your data
The PCC and Vicar of St Mark’s, New Milverton comply with their obligations under the “GDPR” by keeping personal data up to date; by storing and destroying it securely; by not collecting or retaining excessive amounts of data; by protecting personal data from loss, misuse, unauthorised access and disclosure and by ensuring that appropriate technical measures are in place to protect personal data.

Data supplied on the form will be used for the purposes of recruitment only. If you take up the position your contact details will be passed on to the person in charge of that area of ministry and may be shared with others in the team. We will only share your data with third parties outside of the parish with your consent unless required to do so by law or for Safeguarding purposes.

How long do we keep your personal data?
Current guidance https://www.churchofengland.org/about/libraries-and-archives/records-and-information-management requires us to keep records for 6 years after you leave the role where a DBS check is not required and for 25 years where a DBS check is required.
Should you decide not to take up the role, records will be destroyed after 6 months.

Your rights and your personal data  
Unless subject to an exemption under the GDPR, you have the following rights with respect to your personal data: 
· The right to request a copy of your personal data, to request any corrections necessary, to request your personal data is erased where it is no longer necessary for the PCC of St Mark’s, New Milverton to retain such data; to withdraw your consent to the processing at any time, to request that the data controller provide the data subject with his/her personal data and where possible, to transmit that data directly to another data controller, (known as the right to data portability), 
· The right, where there is a dispute in relation to the accuracy or processing of your personal data, to request a restriction is placed on further processing;
· The right to lodge a complaint with the Information Commissioners Office.
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